
City Council 

January 9, 2012 

 
 

Adjourned City Council Meeting 
 

     

Presentations: 

 

1.  Tax Cap Legislation: Impact on Watertown’s Upcoming Budget  

 

 Mary Corriveau, City Manager and James Mills, City Comptroller  

 

 

 
Discussion Items: 

 

1.  Utility Manager Position 

  

 Kurt Hauk, City Engineer, Gary Pilon, Water Superintendent, and 

 Michael Sligar, Chief Waste Water Treatment Plant Operator  

 

 

2.  Management and Management Confidential Benefits Policy 

 

 January 6, 2012 memorandum from City Manager Mary M. Corriveau 



        

 

       January 6, 2012 

 

 

To:  The Honorable Mayor and City Council 

 

From:  Mary M. Corriveau, City Manager 

 

Subject: Management and Management Confidential Benefits Policy  

 

 

  At the request of the City Council, an amendment to the City’s Benefits 

Policy for Management and Management Confidential Employees has been prepared that 

increases the contribution that will be made by new hires covered by the policy to 25% of 

the annual health insurance premium expense. Additionally, as I shared with the City 

Council, Section B. of this document was in need of some changes to more clearly spell 

out the Health Insurance Benefits.  Robert J. Slye, City Attorney and I reviewed this 

Section and have rewritten it for City Council review.  A document containing the new 

Section B. Health Insurance is attached for your review.    

 

  It has been a number of years since the position listing contained in 

Section L of this document have been reviewed.  I am recommending the following 

changes be made to update to reflect current titles: 

 

 

 Upper Level Management: 

 

  Add: Information Technology Manager 

   Utility Manager 

   Superintendent of Parks and Recreation 

  

  Remove: Assistant City Manager 

 

  Change: Purchasing Agent to Purchasing Manager 

 

 

Mid Level Management and Management Confidential: 

 

  Add:  Accountant 

   Confidential Assistant to City Manager 

   Parks and Recreation Program Manager 

 

  Remove:  Assistant Planner 

        Automotive Mechanic Supervisor 

                                         Deputy City Comptroller 



                                         Refuse Collection Supervisor 

                                         Sewage Treatment Plant Operations Supervisor  

                                         Superintendent of Parks and Recreation 

        Stenographic Secretary (Managers' Office) 

 

 In discussing the proposed changes with Department Heads earlier this week, I 

was asked to share with the City Council that the Department Heads would like the 

Council to consider increasing the number of sick and vacation days that can be sold and 

put into the employee’s deferred compensation plan from three (3) to five (5).     
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